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Career Highlights 
 
Science  
 
I am an organizational psychologist with a reputation for being an innovative and impactful theorist and 
researcher. My work has been cited over 45,000 times (Google Scholar); my scientific impact is ranked 
among the top 2% of all scientists in the world (Ioannidis, Boyack, & Baas, 2020); I’ve produced over 500 
articles, chapters, books, reports, and presentations; generated over $11M in research support; received 
several awards in recognition of my scientific contributions (e.g., Distinguished Scientific Contributions Award, 
Society for Industrial and Organizational Psychology [SIOP, 2017]; McGrath Award for Lifetime Achievement 
in the Study of Groups, Interdisciplinary Network for Group Research [INGRoup, 2017]; William A. Owens 
Scholarly Achievement Award, SIOP 2015 [for Kozlowski et al., 2013]; among other awards); and I have been 
invited to present my work at universities and institutions across the world.  
 
My work is centered on human processes and performance in organizational systems; much of it focused on 
team effectiveness. When I started graduate school, I discovered that organizational psychology, and much of 
management, studied individuals but did not address the systemic character of organizations. The first part of 
my career was devoted to advancing a multilevel perspective of organizations (i.e., theory and research that 
connects phenomena across levels – individual, team, and system – in organizations). The book I co-edited 
with K. Klein was a catalyst for an explosion of multilevel theory and research in the organizational sciences 
(Klein & Kozlowski, 2000). The opening chapter of the book, which presents the principles of multilevel theory 
building, measurement, and analysis, has been cited over 5000 times (Kozlowski & Klein, 2000). This is one 
major aspect of my scholarly impact. 
 
I study team effectiveness because teams are at the core of modern organizational design and because they 
are at the juncture of individuals and the organizational system. Many important mechanisms that drive team 
effectiveness emerge dynamically over time from the interactions among individuals that are shaped by the 
organizational context (Kozlowski & Ilgen, 2006). Emergent phenomena are at the core of much theory and 
research in organizational science, but it is treated in simplistic and static ways (Kozlowski, 2012; Kozlowski & 
Chao, 2012). Over the last decade or so, I have focused my attention on advancing a dynamic, process-
oriented perspective. This is the next major advance in multilevel theory and organizational research 
(Kozlowski et al., 2013; Kozlowski, 2015; Kozlowski et al., 2015; Kozlowski, 2022). Accomplishing this 
advance requires the pioneering of new ways of theorizing about dynamic multilevel phenomena and 
innovative methodologies and measurement techniques that are capable of capturing dense, intensively 
longitudinal, multimodal behavioral data. My research is at the forefront of applying computational modeling / 
agent-based simulation and the use of unobtrusive technology (wearable sensors) to enable these 
innovations in theory, methodology, and research design (Kozlowski & Chao, 2018). The work is 
multidisciplinary; I have been collaborating with scholars in computer science, engineering, and medicine. We 
are poised to make substantial progress on these endeavors over the next five to ten years. This is another 
major aspect of my scientific impact.  
 
Policy Advocacy 
 
About a decade ago, I began an effort to help ensure that organizational psychology, and the social 
organizational sciences more broadly, would have a more direct influence on evidence-based public policy 
(i.e., advocating for science-based policy vs taking a political position) and more funding support. I led an 
effort within the Society for Industrial and Organizational Psychology (SIOP) to create a sustained effort for 
policy advocacy (2011). Once basic funding was in place, I ran for and was elected President of SIOP (2015-
2016), where I worked to establish policy advocacy structures and capabilities. I subsequently ran for 
Research and Science Portfolio Officer (twice; 2017-2020; 2020-2023) so I could oversee the 
institutionalization of policy advocacy (funding and implementation) by SIOP. There have been substantial 
advances in SIOP’s advocacy capabilities from this effort and I was recognized for my leadership and 



Vita Steve W. J. Kozlowski June 2024 
 

3 

contributions (Science Advocacy Award, SIOP [2023]). In addition, I was a member of the National Academy 
of Sciences Committee on the Science of Team Science (2013-2015). This was a Consensus Committee 
charged with generating a science policy recommendation report to improve the effectiveness of federally 
funded research, which is largely based on multidisciplinary scientific teams. I was also a member of the 
American Psychological Association (APA), Advocacy Coordinating Committee (ACC; 2019-2021). The ACC 
directs the development, prioritization, and funding allocation (~$10M/yr) for APA’s advocacy operations on 
Capitol Hill. I anticipate continuing my involvement in the policy advocacy space. 
 
Another aspect of my policy activities is directed toward advancing open science practices in my field and 
beyond. I served as an Associate Editor (2002-2008) and then Editor-in-Chief (2009-2014) for the Journal of 
Applied Psychology, one of the oldest and largest of the APA core journals. Scientific fraud emerged as a 
problem during my tenure as the Chair of the APA Council of Editors and, thus, I was invited to serve as a 
member of the APA Task Force on Replication and Data Sharing (2013-2014). In 2019, I was selected to 
serve as the inaugural Chair of the APA Open Science and Methodology (OSM) Committee (2019-2020). 
During my tenure as chair, the OSM Committee made a series of open science policy recommendations that 
were accepted by the APA Publications & Communications (P&C) Board. These recommendations will 
substantially advance open science practices across core APA journals (some 30+ scientific journals). 
Journal publication policies shape scientific impact. Thus, I subsequently sought election to the APA P&C 
Board wherein I participate in the formulation of policy for APA books and journals, serve on the Journals 
Advisory Committee, and chair searches for new APA journal editors.  
 
Science Translation 
 
One insight that came through clearly from my science advocacy activities is that potential applications of 
scientific knowledge are often not well communicated across scientific disciplines or to policy makers and the 
general public. There is a substantial scientific translation problem. This is not a problem that scientific 
journals can resolve; there need to be alternative mechanisms. During my tenure as President of SIOP, I 
advanced a proposal for a new handbook series to help aid translation, broadly construed. That is, the goal of 
the series is to promote science translation that is multidisciplinary (i.e., organizational psychology is relevant 
to many fields – analytics and big data; computer science, engineering, medicine, public health, etc.), spans 
science and practice, and is intended to be both inward and outward facing. The series is a joint effort 
between the Oxford University Press and SIOP. I am the inaugural Series Editor and several books for the 
translation series are under development. I also serve as the Editor for the Oxford Handbook Series on 
Organizational Psychology. Several volumes have been published and, although this series is not focused on 
translation per se, it is an element that is integral to many of the volumes. Moreover, in support of SIOP’s 
advocacy efforts, I am working to develop additional ways to promote translation. I anticipate continuing my 
efforts to promote scientific translations across disciplines and to policy makers.  
 
USF 
 
USF has a reputation for innovation, thinking big, and having impact. That suits me well, as those core values 
have guided me throughout my career as I have endeavored to succinctly highlight. I continue to advance my 
goals across the scientific, policy, and translation foci I summarized. I am particularly excited about the work 
that my colleagues and I have been conducting to develop a highly flexible, scalable, theoretically driven 
computational architecture to simulate adaptive organizational systems. This research will enable us to 
conduct virtual experiments to examine dynamic phenomena encompassing millions of agents comprising 
hundreds of thousands of teams. This will allow us to identify important phenomena for more focused 
empirical observation / experimentation. We have made substantial progress in this endeavor and are 
continuing to advance this pathway of theory development and research.  
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Theory & Research Foci 
 
My research is directed by a meta-theoretical perspective that views organizations as dynamic systems of multilevel 
processes unfolding over time (Kozlowski & Klein, 2000). Top-down effects operate through organizational contexts by 
exerting influence on teams and individuals, shaping their experiences, perceptions, and behavior. Bottom-up phenomena 
emerge through individual cognition, affect, and behavior—and the interactions among individuals over time—to create 
unique phenomena at the team and organizational levels. Resulting organizational behavior within these systems cuts 
across multiple levels: people perceive the context and seek information to interpret salient events, features, and 
processes comprising their settings; they develop emergent systems of knowledge and meaning that manifest at the team 
level; and they adapt accordingly.  
 
My primary research interests focus on the processes by which individuals, teams, and organizations learn, develop, 
perform, and adapt. I have conducted research in several substantive areas that relate to these interrelated themes over 
the course of my career. My early research in the 1980s and 1990s focused on factors influencing organizational change 
(technological innovation, organizational downsizing), processes of individual adaptation (newcomer socialization, 
organizational climate), and judgment (knowledge structures, judgment accuracy). During the 2000s, my interests evolved 
to focus on developing multilevel theory (MLT) and conducting research to integrate learning processes across the 
individual, team, and organizational levels, including (1) active, self-regulated learning and technology-based learning 
systems; (2) team learning, leadership, and development; team adaptation and effectiveness; knowledge emergence; and 
(3) aligning training and learning with the organizational system. 
 
My contemporary research (since 2010) is designed to understand dynamic phenomena and their interplay across 
individuals, teams, and organizational systems. Team effectiveness is the core substantive focus. My research examines 
team dynamics (team interaction processes over time), emergent phenomena – such as shared cognition, team cohesion, 
and team conflict – that manifest from those interaction dynamics and the effects of those emergent phenomena on 
individual, team, and system performance. Studying multilevel system dynamics, which necessitates intensive longitudinal 
data, requires a range of innovative research methodologies, research settings, and multidisciplinary collaborations (e.g., 
engineering, computer science, and medicine). My recent research has involved emergency medical teams (e.g., high 
fidelity simulations and a live trauma center); interaction dynamics of teams that serve as analogs for long duration space 
missions (i.e., multi-month experiences in Antarctica or in NASA mission simulations); and computational modeling / 
agent-based simulations used to conduct virtual experiments to examine team and system interaction dynamics, 
emergent phenomena, and system adaptation at scale (i.e., hundreds of thousands of teams and millions of agents).  
 
Lab & Projects (Links to research websites are embedded in the logos) 
 

 Organizations, Processes, Teams, & Individuals: Modeling & Analysis 
 

 
 
 

 Advanced Research on Complex Adaptive Systems 
 

 
 

 Modeling & Analysis Group: Networks & Emergence in Teams & Organizations 
 

 
 

https://optimalab.org/
https://arcas-project.org/
https://magneto-project.org/
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Awards, Honors, and Recognition 
 
Fellow of the Academy of Management Association (2024) 
Distinguished University Professor, Department of Psychology, University of South Florida (2024) 
Science Advocacy Award, Society for Industrial and Organizational Psychology (2023) 
World Class Scholar, Department of Psychology, University of South Florida (2020) 
Cross-Disciplinary Research Award, Michigan State University, College of Social Sciences (2019) 
Distinguished Scientific Contributions Award, Society for Industrial and Organizational Psychology (2017) 
McGrath Award for Lifetime Achievement in the Study of Groups, INGRoup (2017) 
Distinguished Faculty Award (aka Beal Outstanding Faculty), Michigan State University (2016) 
William A. Owens Scholarly Achievement Award, SIOP 2015 (for Kozlowski et al., 2013) 
Organizational Research Methods Best Paper Award 2014 (for Kozlowski et al., 2013) 
Fellow of the Association for Psychological Science (2007) 
Fellow of the International Association of Applied Psychology (2006) 
Fellow of the American Psychological Association (1994) 
Fellow of the Society for Industrial and Organizational Psychology (1994) 
Ralph W. Tyler Award, Cooperative Education Association (1994)  
Navy-ASEE Fellowship. Naval Training Systems Center, Orlando, FL (1990) 
Navy-ASEE Fellowship. Navy Personnel Research and Development Center, San Diego, CA (1989) 
 
 
Professional Activities and Affiliations 
 
Editor Search Chair, Journal of Applied Psychology (2024-2025) 
Editor Search Chair, International Journal of Stress Management (2023-2024) 
Editor Search Chair, Technology, Mind, and Behavior (2023-2024) 
Editor Search Chair, Journal of Experimental Psychology: Learning, Memory, & Cognition (2022-2023) 
Editor Search Co-Chair, Evolutionary Behavioral Sciences (2022-2023) 
Editor Search Co-Chair, Journal of Personality and Social Psychology, Attitudes & Social Cognition (2021-2022) 
Editor Search Committee, Journal of Applied Psychology (2018-2019) 
Research and Science Officer, Society for Industrial and Organizational Psychology (2017-2023) 
President, Society for Industrial and Organizational Psychology (APA Div. 14, 2015-2016) 
Series Editor, Organizational Psychology, Oxford University Press (2010-ongoing) 
Series Editor, Organizational Science, Translation, & Application, Oxford University Press (2017-2025) 
Editor-in-Chief, Journal of Applied Psychology (1/2009-12/2014) 
Incoming Editor, Journal of Applied Psychology (1/2008-12/2008) 
Member, Task Force on Replication and Data Sharing, American Psychological Association (2013-2014) 
Chair, Council of Editors, American Psychological Association (APA), (2012-2013) 
Associate Editor, Archives of Scientific Psychology (2012-2015) 
Associate Editor, Journal of Applied Psychology (1/ 2002 to 12/2008) 
Consulting Editor, Journal of Applied Psychology (1994-2003) 
Advisory Board, Current Directions in Psychological Science (2010-2012) 
Editorial Board, Academy of Management Journal (1993-2000) 
Editorial Board, Academy of Management Review (2017-2020) 
Editorial Board, Journal of Management (2011-current) 
Editorial Board, Leadership Quarterly (2017-current) 
Editorial Board, Organizational Behavior and Human Decision Processes (1998-2003) 
Editorial Board, Human Factors (2000-2003) 
Editorial Board, SIOP Frontiers Series (2003-2008) 
Chair, SIOP Scientific Affairs Committee (2007-2009) 
Editor, The Industrial-Organizational Psychologist (TIP; 1989-1992) 
Editorial Board, Test Validity Yearbook (1989-1992) 
Member-at-Large, MAIOP Executive Committee (1989-1992) 
Member, SIOP Conference Program Committee (1989) 
Member, Division 14 (SIOP) APA Convention Program Committee (1988) 
Member, P/HR Division Program Committee for the Academy of Management Meeting (1988)  
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Academy of Management Association (Organizational Behavior, Human Resources, Research Methods); 
American Psychological Association; Association for Psychological Science; International Association of 
Applied Psychology; Personnel/Human Resources Research Group; Society for Organizational Behavior; 
Society for Industrial and Organizational Psychology 
 
 
Advisory Boards and Committees 
(2021-2027) Publications & Communications Board (P&C), American Psychological Association 

• Chair of P&C (2024-2025) 
(2022-2025) P&C, Journal Advisory Committee, American Psychological Association 

• Chair of JAC (2024-2025) 
(2020-2024) Scientific Advisory Board, Aptima 
(2019-2021) Advocacy Coordinating Committee, American Psychological Association 
(2019-2020) Chair, Open Science and Methodology Committee, American Psychological Association  
(2013-2015) National Academy of Sciences Committee on the Science of Team Science (Consensus 

Committee) 
(2013-2014) Task Force on Replication and Data Sharing, American Psychological Association 
(2010-2012) Chair, Task Force on Science Advocacy, Society for Industrial and Organizational Psychology 
(2009-2011) National Academy of Sciences Committee on Behavioral and Social Science Research to 

Improve Intelligence Analysis for National Security (Consensus Committee) 
(2008-2010) National Academy of Sciences, Committee on Human Factors, Committee on Human-Systems 

Integration, Board on Human-Systems Integration 
(2005-2008) Senior Review Group for the Leading Multinational Teams Research Program, U.S. Army 

Research Institute for the Behavioral and Social Sciences 
(2004) External Technical Review of the Accelerating Leader Development Science and Technology 

Objective, U.S. Army Research Institute for the Behavioral and Social Sciences 
 
 
University, College, & Departmental Service 
 
University of South Florida: Psychology Awards Committee (Spring 2022-ongoing); Chair, I-O Psychology 
Admissions Committee (2023-2025); Member I-O Psychology Faculty Search Committee (2022-2023); 
Member College of Arts and Sciences, Faculty Development Committee (Fall 2022-Spring 2024) 
 
Michigan State University: Admissions Committee (9/84-8/86, 9/90-8/91, 9/93-8/95; 9/04-8/06); Acting 
Chair, I/O Interest Group (9/87 to 1/88); Program Director, I/O Interest Group (1/96 to 5/00; 6/16 to 6/19); 
Advisory Committee (9/87 to 8/90; 9/96 to 8/99; 9/06 to 8/09; 9/14 to 8/17); Chair Review Committee 
(2015); Psychology Futures Committee (9/96 to 5/97); I/O-OB Colloquium Committee (9/88 to 8/90); Human 
Research Committee (9/98 to current); Chair, I/O Brown Bag Committee (9/88 to 8/90); Space Committee 
(9/87 to 8/90); Selection Committees: I/O Psychologist (85-86, 86-87); Applied Cognitive Scientist (98-99, 
99-00, 05-06); John A. Hannah Distinguished Professor of Psychology and Management (06-07) 
 
 
Research Grants and Contracts 
 
Kozlowski, S. W. J. (PI), Chao, G. T. (Co-PI), Braun, M. T. (Co-I), Grand, J. A. (Co-I), & Kuljanin, G. (Co-I). 

Adaptation dynamics in team systems: A multilevel process-oriented computational modeling paradigm. 
Army Research Institute for the Behavioral and Social Sciences (W911NF2210005). January 2022 to 
January 2027 [$1,362,799 total costs]. 

 
Kozlowski, S. W. J. (PI). Multicultural teams: Advancing team effectiveness in a globalized world 

(Conference). National Science Foundation (1533947). August 2015 to December 2019 [$47,916 total 
costs]. 

 
Kozlowski, S. W. J. (PI), Biswas, S. (Co-I), & Chang, C-H. (Co-I). Team cohesion monitoring badge: 

Development of galvanic skin resistance modality. National Aeronautics and Space Administration 
(NNX16AR52G). August 2016 to July 2020 [$100,000 total costs]. 
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Kozlowski, S. W. J. (PI), Chao, G. T. (Co-PI), Braun, M. T. (Co-I), Grand, J. A. (Co-I), & Kuljanin, G. (Co-I). 
A computational modeling approach to organizational effectiveness: Mapping the effects of leadership, 
group structure, and environmental shocks. Army Research Institute for the Behavioral and Social 
Sciences (W911NF-14-1-0026). May 2014 to July 2020 [$1,234,579 total costs]. 

 
Kozlowski, S. W. J. (PI), Biswas, S. (Co-I), & Chang, C-H. (Co-I). Measuring, monitoring, and regulating 

teamwork for long duration missions. National Aeronautics and Space Administration (NNX13AM77G). 
August 2013 to August 2018 [$1,279,843 total costs]. 

 
Kozlowski, S. W. J. (PI), & Chao, G. T. (Co-PI). A computational modeling approach to organizational 

effectiveness: Mapping the effects of leadership, group structure, and environmental shocks. National 
Science Foundation (1533499). [$106,605 total costs]. August 2015 to August 2017. 

 
Chao, G. T. (PI), & Kozlowski, S. W. J. (Co-PI). Michigan State University symposium on multicultural 

psychology: Multicultural teams. American Psychological Association CEMRRAT Implementation 
Grants Fund for Ethnic Minority Recruitment, Retention and Training in Psychology. June 2014 to 
November 2015 [$5000 total costs]. 

 
Kozlowski, S. W. J. (PI), Biswas, S. (Co-I), & Chang, C-H. (Co-I). Monitoring and regulating teamwork. 

National Aeronautics and Space Administration (NNX12AR15G). September 2012 to September 2014 
[$100,000 total costs]. 

 
Fernandez, R. (PI), Kozlowski, S. W. J. (Co-I) et al. Improving patient safety through simulation research. 

Agency for Healthcare Research and Quality (HS20295). June 2011 to September 2015. [$1,050,000 
total costs]. 

 
Kozlowski, S. W. J. (PI). The Emergence, Assessment, and Measurement of Macrocognition: TEAM 

Macrocog Lab. Office of Naval Research, Defense University Research Instrumentation Program 
(N00014-11-1-0778). June 2011 to September 2012 [$108,000 total costs]. 

 
Kozlowski, S. W. J. (PI), & Chao, G. T. (Co-PI). Team knowledge: Origins, emergence, and measurement. 

Office of Naval Research (N00014-09-1-0519). January 2009 to May 2014 [$1,365,614 total costs]. 
 
Kozlowski, S. W. J. (PI), DeShon, R. P. (Co-I), Schmitt, N. (Co-I), & Biswas, S. (Co-I). Developing, 

maintaining, and restoring team cohesion. National Aeronautics and Space Administration 
(NNX09AK47G). August 2009 to August 2013 [$1,199,857 total costs]. 

 
Kozlowski, S. W. J. (PI), & DeShon, R. P. (Co-I). Optimizing dynamic resource allocation in teamwork. Air 

Force Office of Scientific Research (FA9550-07-1-0483). June 2007 to November 2007 [$108,248 total 
costs]. 

 
Kozlowski, S. W. J. (PI), & DeShon, R. P. (Co-I). OPTIMA Lab: Dynamic resource allocation and 

adaptability in teamwork. Air Force Office of Scientific Research, Defense University Research 
Instrumentation Program (FA9550-05-1-0201). April 2005 to March 2006 [$98,492 total costs]. 

 
Kozlowski, S. W. J. (PI), & DeShon, R. P. (Co-I). Dynamic resource allocation and adaptability in teamwork. 

Air Force Office of Scientific Research (FA9550-05-1-0065). January 2005 to May 2007 [$440,000 total 
costs]. 

 
Klein, K. J. (PI), Kozlowski, S. W. J. (Co-I), & Xiao, Y. (Co-I). Leadership: Enhancing team adaptability in 

dynamic settings. Army Research Institute for the Behavioral and Social Sciences (1435-04-03-CT-
71272 / Z856402). January 2002 to September 2006 [$699,878 total costs]. 

 
Kozlowski, S. W. J. (PI), & DeShon, R. P. (Co-I). Enhancing learning, performance, and adaptability. Air 

Force Office of Scientific Research (F49620-01-1-0283). May 2001 to December 2004 [$805,738 total 
costs]. 
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Kozlowski, S. W. J. (PI). Instructional principles for the design of distributed training systems. Battelle 
Scientific Services Program (TCN 00156, DO 0659). September 2000 to March 2002 [$36,379 direct 
costs]. 

 
Kozlowski, S. W. J. (PI), & DeShon, R. P. (Co-I). A network-based approach to team situational awareness, 

coordination, and adaptive performance. Air Force Office of Scientific Research (F49620-98-1-0363). 
April 1998 to May 2001 [$537,720 total costs]. 

 
Kozlowski, S. W. J. (PI). Guiding the development of deployable shipboard training systems: Enhancing skill 

acquisition, adaptability, and effectiveness. Naval Air Warfare Center Training Systems Division 
(N61339-96-K-0005). May 1996 to May 2000 [$362,980 total costs]. 

 
Schmitt, N. (PI), & Kozlowski, S. W. J. (Co-I). Formative and summative evaluation of the MIEP initiative. 

NASA/NIST. June 1995 to August 1998 [$330,000 total costs]. 
Kozlowski, S. W. J. (PI). Composition of team mental models. AURIG, Michigan State University, May 1994 

to August 1995 [$14,997 direct costs]. 
 
Kozlowski, S. W. J. (PI). Specifying instructional content for enhancing team leadership and TDM 

performance. U.S. Army Research Office (DAAL03-91-C-0034, 93367). July 1993 to July 1996 
[$66,772 direct costs]. 

 
Kozlowski, S. W. J. (PI), & Ford, J. K. (Co-PI). Guidelines for training transfer, retention, and skill 

enhancement for tactical decision-making. Naval Training Systems Center (N61339-91-C-0117). 
September 1991 to May 1993 [$95,949 total costs]. 

 
Kozlowski, S. W. J. (PI). Training leadership skills to enhance team tactical decision making. U.S. Army 

Research Office (DAAL03-86-D-0001, 2666). May 1991 to June 1993 [$37,676 direct costs]. 
 
Ford, J. K. (PI), & Kozlowski, S. W. J. (Co-PI). Outreach to small manufacturing firms: Development of an 

integrated training strategy. AULEG, Michigan State University, Sept. 1990 to June 1991 [$15,000 
direct costs]. 

 
Kozlowski, S. W. J. (PI), & Chao, G. T. (Co-I). Review of the organizational downsizing literature. U.S. Army 

Research Office (DAAL03-86-D-0001, 2221). July 1990 to May 1991 [$56,000 direct costs]. 
 
Kozlowski, S. W. J. (PI). Mapping rater strategies in officer fitness report ratings. U.S. Army Research Office 

(DAAL03-86-D-0001, 2055). May 1990 to June 1990 [$5,000 direct costs]. 
 
Ford, J. K. (PI), & Kozlowski, S. W. J. (Co-PI). Organization development, advanced technology, and skill 

upgrades: A proposal to manage change through training initiatives. Great Lakes Trade Adjustment 
Assistance Center, The University of Michigan. January 1990 to June 1990 [$15,000 direct costs]. 

 
Kozlowski, S. W. J. (PI), & Chao, G. T. (Co-PI). Organizational socialization tactics and newcomer 

adjustment. Employment Research Institute, Michigan State University. January 1990 to June 1991 
[$10,000 direct costs]. 

 
Kozlowski, S. W. J. (PI). An investigation of socialization, assimilation, and adjustment processes: What 

newcomers experience in organizational contexts. AURIG, Michigan State University. July 1987 to June 
1989 [$6,973 direct costs]. 

 
Kozlowski, S. W. J. (PI). Technology transfer. Center for Redevelopment of Industrialized States, Michigan 

State University. June 1987 to May 1989 [$20,000 direct costs]. 
 
Kozlowski, S. W. J. (PI). An investigation of early career experiences: Socialization, assimilation, and 

adjustment processes. Employment Research Institute, Michigan State University. June 1986 to May 
1987 [$10,000 direct costs]. 
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Kozlowski, S. W. J. (PI), & Ilgen, D. R. (Co-PI). Implementation of state-of-the-art technology. Center for 
Redevelopment of Industrialized States, Michigan State University. June 1986 to May 1987 [$33,000 
direct costs]. 

 
 
Citation Metrics (06/19/2024) Google Scholar 
 

 All Since 2019 
 

Citations 46141 16268 
h-Index 70 55 
i10-Index 114 95 

 
Scientific impact ranked among the top 2% of all scientists in the world (Ioannidis, Boyack, & Baas, 2020) 
https://journals.plos.org/plosbiology/article?id=10.1371/journal.pbio.3000918 
https://elsevier.digitalcommonsdata.com/datasets/btchxktzyw/3 
 
 
Selected Works-in-Progress 
 
Kozlowski, S. W. J., Hung, H., Lehmann-Willenbrock, N., & Salah, A. A. (Eds., in progress). Computational 

group and team dynamics: Forging an interdisciplinary science. Oxford University Press. 
 

The premise of this volume is that there is much to be gained by taking an interdisciplinary approach to 
investigating group dynamics. Psychology and social science have depth of theory and a foundation of 
some 70-80 years of empirical science on group and team processes. Computer science has a fresh 
perspective, powerful tools and technologies, and advanced analytics. Yet, there is a vast gulf of 
differences encompassing research cultures, language, methodologies, and analytics that make 
integration challenging. The goal of this volume is to create a foundation for bridging the divide and 
building an interdisciplinary community of scientists to advance understanding of group and team 
dynamics and how those interaction dynamics influence group effectiveness and well-being. 

 
Jia Li, J., *Kozlowski, S. W. J., Wang, M., & Van der Vegt, G. S. (Special Issue Editors, * Editor-in-Chief for 

the Special Issue), Team dynamics in new work and organizational contexts. Personnel Psychology. 
 

The aim of the special issue is to advance knowledge about effective collaboration and teamwork in 
new work and organizational contexts, with a specific focus on team dynamics. We define team 
dynamics broadly as multilevel processes unfolding over time that involve the intersection of individual, 
dyadic, team, and/or organizational level actions that are relevant to short-term and/or long-term 
changes during the team lifecycle.  
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Kozlowski, S. W. J. (January, 2024). Process theorizing and computational modeling: Advancing the 

science of organizations. Colloquium presented to the Industrial & Organizational Psychology Program, 
University of Connecticut, Storrs, CT. [Virtual] 

 
Kozlowski, S. W. J. (2023, June). Process theorizing and computational modeling: Advancing organizational 

research on uncertainty. ETH Zurich Uncertainty Summer School, Ascona, Switzerland. 
 
Kozlowski, S. W. J., Chao, G. T., Braun, M. T., Grand, J. A., & Kuljanin, G. (2023, March). Adaptation 

dynamics in team systems: A multilevel process-oriented computational modeling paradigm. Army 
Research Institute for the Behavioral and Social Sciences (W911NF2210005). Program Review. Fort 
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and environmental shocks. Program Review. U. S. Army Research Institute for the Behavioral and 
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Kozlowski, S. W. J. (2018, October). Organizational systems, leadership, and teamwork (Keynote). 
Accelerating Engineering Research Center Preparedness Workshop. Arlington, VA. 
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and environmental shocks. Program Review. U. S. Army Research Institute for the Behavioral and 
Social Sciences (W911NF-14-1-0026). Fort Belvoir, VA.  
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Going. Community of Interest Discussion presented at the 32nd Annual Conference of the Society for 
Industrial and Organizational Psychology, Orlando, FL. 
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for Industrial and Organizational Psychology, Orlando, FL. 
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over the horizon. SIOP Leading Edge Consortium. Atlanta, GA. 
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Psychological Society, Division of Occupational Psychology Annual Conference. Nottingham, UK. 

 
Kozlowski, S. W. J. (2016, January). Occupational psychology and terrorism: Promoting individual, team 
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Radermacher (University of Ulm). British Psychological Society, Division of Occupational Psychology 
Annual Conference. Nottingham, UK. 

 
Kozlowski, S. W. J. (2015, August). Best practices for multidisciplinary science research teams. Colloquium 

presented at the Michigan State University, College of Veterinary Medicine Strategic Thinking@CVM 
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Kozlowski, S. W. J. (2015, July). Computational social science approaches to teams and groups. Panel 
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Kozlowski, S. W. J. (2015, June). Enhancing team processes and team effectiveness. Presented at the 
Fundamentals of Team Science and the Science of Team Science Workshop, National Institute of 
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Kozlowski, S. W. J. (2015, May). Emergent phenomena and process dynamics: The frontier for multilevel 

theory and research. Presented at the Multilevel Theory and Research Conference, The Pennsylvania 
State University, State College, PA. 

 
Kozlowski, S. W. J., & Klein, K. J. (2015, May). Reflections on progress, problems and prospects for 

multilevel theory and research. Presented at the Multilevel Theory and Research Conference, The 
Pennsylvania State University, State College, PA. 

 
Kozlowski, S.W.J., Chao, G.T., Braun, M. T., Grand, J. A., & Kuljanin, G. (2015, March). A computational 

modeling approach to organizational effectiveness: Mapping the effects of leadership, group structure, 
and environmental shocks. Program Review. U. S. Army Research Institute for the Behavioral and 
Social Sciences (W911NF-14-1-0026). Fort Belvoir, VA.  

 
Chen, G., Kozlowski, S. W. J., & Morgeson, F. (2014, November). An open conversation about enhancing 

transparency in the peer review process. Presented at the Society for Organizational Behavior Meeting, 
University of Central Florida, Orlando, FL. 
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Kozlowski, S. W. J. (2014, November). Emergent phenomena and process dynamics: The next frontier for 
team research. Presented at the Society for Organizational Behavior Meeting, University of Central 
Florida, Orlando, FL. 

 
Kozlowski, S. W. J. (2014, June). The emergence and dynamics of team processes: Implications for 

leadership. Presented at the New Directions in Leadership Research Conference, Erasmus Centre for 
Leadership Studies, Rotterdam School of Management, Erasmus University, Netherlands. 

 
Kozlowski, S. W. J. (2014, April). Emergent phenomena and process dynamics: The next frontier for team 

research. Colloquium presented at the Department of Organizational Studies, Tilburg University, 
Netherlands. 

 
Kozlowski, S. W. J. (2014, April). Multilevel theory, research design, and measurement. Workshop held at 

the Department of Organizational Studies, Tilburg University, Netherlands. 
 

Kozlowski, S. W. J. (2014, April). Publishing in top-tier journals and publishing trends in science. Colloquium 
presented at the Department of Organizational Studies, Tilburg University, Netherlands. 

 
Kozlowski, S.W.J., Chao, G.T., Braun, M. T., Grand, J. A., & Kuljanin, G. (2014, March). A computational 

modeling approach to organizational effectiveness: Mapping the effects of leadership, group structure, 
and environmental shocks. Program Review. U. S. Army Research Institute for the Behavioral and 
Social Sciences (W911NF-14-1-0026). Fort Belvoir, VA.  

 
Kozlowski, S. W. J. (2014, February). Emergent phenomena and process dynamics: The next frontier for 

team research. Colloquium presented at the Department of Management, National University of 
Singapore. 

 
Kozlowski, S. W. J. (2014, January). Emergent phenomena and process dynamics: The next frontier for 

team research. Keynote address presented at the Israel Organizational Behavior Conference, Recanati 
Business School, Tel Aviv University, Tel Aviv, Israel. 

 
Kozlowski, S. W. J. (2013, December). Emergent phenomena and team dynamics: Theory, methods, and 

new research directions. Colloquium presented at the Durham University Business School, Durham, 
UK.  

 
Kozlowski, S. W. J. (2013, November). Emergent phenomena and team dynamics: Theory, methods, and 

new research directions. Colloquium presented at the Department of Psychology, Virginia 
Technological University, Blacksburg, VA. 

 
Kozlowski, S. W. J. (2013, August). The Journal of Applied Psychology. Meet the editors panel discussion. 

HR Junior Faculty Consortium. Presented at the 73rd Annual Convention of the Academy of 
Management Association, Orlando, FL. 

 
Kozlowski, S. W. J. (2013, July). Research design: Experiments, simulations, & quasi-experiments. 

Workshop presented to The International Association for Chinese Management Research, Shanghai, 
China. 

 
Kozlowski, S. W. J. (2013, July). The dynamics of emergence: Examining bottom-up phenomena in 

systems. Workshop presented to The International Association for Chinese Management Research, 
Shanghai, China. 

 
Kozlowski, S. W. J. (2013, April). The Journal of Applied Psychology. Meet the editors panel discussion. 

Doctoral Student Consortium. Presented at the 28th Annual Conference of the Society for Industrial and 
Organizational Psychology, Houston, TX. 

 
Kozlowski, S. W. J. (2013, April). The Journal of Applied Psychology. Meet the editors panel discussion. 

Junior Faculty Consortium. Presented at the 28th Annual Conference of the Society for Industrial and 
Organizational Psychology, Houston, TX. 
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Kozlowski, S. W. J. (2012, November). Publishing in top-tier journals: Tips and guidelines. Colloquium 
presented at the Department of Management, Chinese University of Hong Kong, HK, China. 

 
Kozlowski, S. W. J. (2012, November). Emergent phenomena: Theory and methodologies. Colloquium 

presented at the Department of Management, Chinese University of Hong Kong, HK, China. 
 

Kozlowski, S. W. J. (2012, September). Emergent phenomena: Theory and methodologies. Workshop / 
webcast presented at the Center for the Advancement of Research Methods and Analysis (CARMA), 
School of Business Administration, Wayne State University, Detroit, MI. 

 
Kozlowski, S. W. J. (2012, August). Multilevel emergence: Macrocognition, team collaboration, and team 

processes. Colloquium presented at Aptima, Inc. Woburn, MA 
 

Kozlowski, S. W. J. (2012, August). Capturing the dynamics of team cohesion and collaboration. Presented 
at the NASA Behavioral Health and Performance Working Group Meeting, Houston, TX. 

 
Kozlowski, S. W. J. (2012, July). Emergent phenomena: Theory and methodologies. Seminar presented at 

the Faculty of Social Psychology, University of Valencia, Valencia, Spain. 
 

Kozlowski, S. W. J. (2012, July). Macrocognition, team collaboration, and team processes. Seminar 
presented at the Faculty of Social Psychology, University of Valencia, Valencia, Spain. 

 
Kozlowski, S. W. J. (2012, July). Leadership in context: Systems, space, and time. Seminar presented at 

the Faculty of Social Psychology, University of Valencia, Valencia, Spain. 
 

Kozlowski, S. W. J., & Chao, G. T. (2012, June). Team knowledge: Origin, emergence, and measurement. 
Presented at the Office of Naval Research (ONR) Command Decision Making Program Review, Naval 
Research Laboratory, Washington, DC. 

 
Kozlowski, S. W. J. (2012, May). The science of team effectiveness: Findings and future directions. 

Presented at The Role of Health Care Teams in Cancer Care, National Cancer Institute, Bethesda, MD. 
 

Kozlowski, S. W. J.  (2012, May). Modeling team knowledge emergence in collaborative decision making: 
Boids, droids, and noids. Presented at the DoD Human Factors Engineering Technical Advisory Group 
Meeting #67, Dayton, OH. 

 
Kozlowski, S. W. J. (2012, April). The Journal of Applied Psychology. Meet the editors panel discussion. 

Junior Faculty Consortium. Presented at the 27th Annual Conference of the Society for Industrial and 
Organizational Psychology, San Diego, CA. 

 
Kozlowski, S. W. J. (2012, April). Leadership in team science: Context, process, and dynamics. Presented 

at the 3rd Annual Science of Team Science Conference, Chicago, IL. 
 

Kozlowski, S. W. J. (2012, March). Modeling emergent phenomena and interaction dynamics: Team 
cognition, collaboration, and cohesion. Colloquium presented for the Shidler College of Business 
Distinguished Speaker Series. Department of Management, University of Hawai‛i, Manoa, HI. 

 
Kozlowski, S. W. J. (2012, February). Leadership in context: Systems, space, and time. Colloquium 

presented for the Teams and Leadership Speaker Series. Department of Psychology, Georgia 
Technological Institute, Atlanta, GA. 

 
Kozlowski, S. W. J. (2011, July). Research design: Experiments, simulations, & quasi-experiments. 

Workshop presented to The International Association for Chinese Management Research, Xiamen, 
China. 

 
Kozlowski, S. W. J. (2011, July). The dynamics of emergence. Workshop presented to The International 

Association for Chinese Management Research, Xiamen, China. 
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Kozlowski, S. W. J., & Chao, G. T. (2011, June). Team knowledge: Origin, emergence and measurement. 
Presented at the Command Decision Making (CDM) Program Review, Office of Naval Research, 
Arlington, VA. 

 
Kozlowski, S. W. J. (2011, April). Chair. A strategy for building an infrastructure for science advocacy within 

SIOP. Panel discussion presented at the 26th Annual Conference of the Society for Industrial and 
Organizational Psychology, Chicago, IL. 

 
Kozlowski, S. W. J. (2011, April). Panelist. Meet the editors. Panel discussion presented at the 26th Annual 

Conference of the Society for Industrial and Organizational Psychology, Chicago, IL. 
 

Kozlowski, S. W. J. (2011, March). Team cognition: The emergence of learning processes and knowledge 
outcomes. Colloquium presented at the Department of Management, Moore School of Business, 
University of South Carolina, Columbia, SC. 

 
Kozlowski, S. W. J. (2010, September). Publishing in top-tier journals: Tips and guidelines. Colloquium 

presented at the Department of Human Resource Management and Organizational Behavior, Faculty of 
Business and Economics, Groningen University, Netherlands. 

 
Kozlowski, S. W. J. (2010, September). The origins of team cognition: Team learning, regulation, and 

development. Colloquium presented at the Department of Human Resource Management and 
Organizational Behavior, Faculty of Business and Economics, Groningen University, Netherlands. 

 
Kozlowski, S. W. J. (2010, August). Participant. NASA Behavioral Health & Performance Research Working 

Group. Universities Space Research Association, Houston, TX.  
 

Kozlowski, S. W. J., & Chao, G. T. (2010, August). Team knowledge: Origin, emergence and measurement. 
Presented at the Collaboration and Knowledge Interoperability (CKI) Program Review, Office of Naval 
Research, Arlington, VA. 

 
Kozlowski, S. W. J. (2010, June). Enhancing individual and team adaptation: Learning, regulation, and 

development. Colloquium presented at the Department of Management & Marketing, Hong Kong 
Polytechnic University, Hong Kong, SAR. 

 
Kozlowski, S. W. J. (2010, June). Enhancing team processes and team effectiveness. Workshop presented 

at the Department of Management & Marketing, Hong Kong Polytechnic University, Hong Kong, SAR. 
 

Kozlowski, S. W. J. (2010, June). Enhancing team processes and team effectiveness. Workshop presented 
at the Faculty of Social Psychology, University of Valencia, Valencia, Spain. 

 
Kozlowski, S. W. J. (2010, June). Publishing in top-tier journals: Tips and guidelines. Colloquium presented 

at the Faculty of Social Psychology, University of Valencia, Valencia, Spain. 
 

Kozlowski, S. W. J. (2010, May). Team effectiveness: A half century of progress and prospects for the 
future. Keynote Address presented at the TTCP Defence Human Systems Symposium, Sydney, 
Australia. 

 
Kozlowski, S. W. J. (2010, April). Publishing in top-tier journals. Presented to the Junior Faculty Consortium 

at the 25th Annual Conference of the Society for Industrial and Organizational Psychology, Atlanta, GA. 
 

Kozlowski, S. W. J. (2009, September). NASA Annual Behavioral Health and Performance Autonomy 
Workshop, Universities Space Research Association, Houston, TX. 

 
Kozlowski, S. W. J. (2009, August). NASA Annual Behavioral Health and Performance Working Group 

Meeting, Universities Space Research Association, Houston, TX. 
 

Kozlowski, S. W. J. (2009, August). Panelist. Meet the editors: OB/HR micro journals. Panel presented at 
the 69th Annual Convention of the Academy of Management Association, Chicago, IL. 
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Kozlowski, S. W. J. (2009, May). Enhancing individual and team adaptation: Learning, regulation, and 
development. Colloquium presented at the School of Management, Queensland University of 
Technology, Brisbane, Queensland, Australia. 

 
Kozlowski, S. W. J. (2009, May). Enhancing individual and team adaptation: Learning, regulation, and 

development. Colloquium presented at the Department of Psychology, University of Queensland, 
Brisbane, Queensland, Australia. 

 
Kozlowski, S. W. J. (2009, April). Enhancing individual and team adaptation: Learning, regulation, and 

development. Colloquium presented at the Department of Management, Bond University, Gold Coast, 
Queensland, Australia. 

 
Kozlowski, S. W. J. (2009, April). Publishing in top-tier journals: Tips and guidelines. Colloquium presented 

at the Department of Management, Bond University, Gold Coast, Queensland, Australia. 
 

Kozlowski, S. W. J. (2009, March). Team knowledge: Origin, emergence, and measurement. Collaboration 
and Knowledge Interoperability (CKI) Program Review, University of Central Florida, Institute for 
Simulation and Training, Orlando, FL. 

 
Kozlowski, S. W. J. (2008, October). Enhancing individual and team adaptation: Learning, regulation, and 

development. Colloquium presented at the Department of Management, George Mason University. 
Fairfax, VA. 

 
Kozlowski, S. W. J. (2008, October). The origins of team cognition: Team learning, development, and 

adaptation. Colloquium presented at the Institute for Simulation and Training-ONR Macro Cognition 
Workshop. Orlando, Florida. 

 
Kozlowski, S. W. J. (2008, August). Journal editors: HR Doctoral Consortium. Panel presented at the 68th 

Annual Convention of the Academy of Management Association, Anaheim, CA. 
 

Kozlowski, S. W. J. (2008, August). Meet the editors: OB/HR micro journals. Panel presented at the 68th 
Annual Convention of the Academy of Management Association, Anaheim, CA. 

 
DeShon, R. P., & Kozlowski, S. W. J. (2008, July). The emergence of team performance through self-

regulation dynamics. In S. W. J. Kozlowski (Chair), Enhancing team processes and effectiveness: Fifty 
years of progress and prospects for the future. Invited symposium presented at the 29th International 
Congress of Psychology, Berlin, Germany.  

 
Kozlowski, S. W. J. (2008, July). Enhancing team processes and effectiveness: Fifty years of progress and 

prospects for the future. In S. W. J. Kozlowski (Chair), Enhancing team processes and effectiveness: 
Fifty years of progress and prospects for the future. Invited symposium presented at the 29th 
International Congress of Psychology, Berlin, Germany.  

 
Kozlowski, S. W. J. (2008, June). Dynamic team leadership: Developing adaptive teams. Presented at the 

Leadership Research Conference, INSEAD-Wharton Alliance, Fontainbleau, France. 
 

Kozlowski, S. W. J. (2008, May). Group expertise and teamwork. Panel expert, Defining and developing 
expertise: A national agenda for simulation research, Society for Academic Emergency Medicine, 
Washington, DC. 

 
Kozlowski, S. W. J. (2008, March). Career reflections: Musings on a “work in progress.” The Team 

Leadership Micro-Conference, Robert H. Smith School of Business, University of Maryland, College 
Park, MD. 

 
Kozlowski, S. W. J. (2008, March). Individual and team adaptation: Regulation, leadership, and 

development. The Team Leadership Micro-Conference, Robert H. Smith School of Business, University 
of Maryland, College Park, MD. 
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Kozlowski, S. W. J. & DeShon, R. P. (2007, July). Understanding team processes and performance: A 
multiple goal, multilevel theory of team regulation. Presented at the 2nd Annual INGRoup Conference, 
Lansing, MI. 

 
Kozlowski, S. W. J. (2007, June). Leading organizations in the twenty-first century: Challenges and 

responsibilities. Invited talk, University of Western Australia, Perth, Australia. 
 

Kozlowski, S. W. J. (2007, May). Enhancing team effectiveness. Presented at the Annual Meeting of the 
Council of Scientific Society Presidents. Washington, DC. 

 
Kozlowski, S. W. J. (2007, March). Team effectiveness. Presented to the Navy Personnel Research, 

Studies, and Technology Division (NPRST). Millington, TN. 
 

Kozlowski, S. W. J. (2006, December). Team leadership and team effectiveness. Invited participant at 
LCIOR-Net Workshop III, sponsored by the Army Research Institute, NAVAIR, and the University of 
Central Florida, Orlando, FL. 

 
Kozlowski, S. W. J. (2006, November). Multilevel Theory, research, and methods. Keynote address 

presented at National Taiwan University of Science and Technology, Taipei, Taiwan. 
 

Kozlowski, S. W. J. (2006, November). Research and publication guidelines: Advice and tips. Presented at 
National Taiwan University of Science and Technology, Taipei, Taiwan. 

 
Kozlowski, S. W. J. (2006, November). Multilevel Theory, research, and methods. Keynote address 

presented at National Cheng Kung University, Tainan, Taiwan. 
 

Kozlowski, S. W. J. (2006, November). Research and publication guidelines: Advice and tips. Presented at 
National Cheng Kung University, Tainan, Taiwan. 

 
Kozlowski, S. W. J. (2006, November). Multilevel Theory, research, and methods. Keynote address 

presented at National Chung Hsing University, Taichung, Taiwan. 
 

Kozlowski, S. W. J. (2006, November). Research and publication guidelines: Advice and tips. Presented at 
National Chung Hsing University, Taichung, Taiwan. 

 
Kozlowski, S. W. J. (2006, July). The science of learning, training, and development. Science of Learning 

Workshop, Co-sponsored by Commanding General, U.S. Army Training and Doctrine Command (CG 
TRADOC) and Deputy Chief of Staff for Personnel (G1)., Hosted by U.S. Army Research Institute for 
the Behavioral and Social Sciences (ARI) with assistance from the Institute for Defense Analyses (IDA). 
Hampton, VA. 

 
Kozlowski, S. W. J., & DeShon, R. P. (2006, April). Dynamic resource allocation and adaptability in 

teamwork. Presented at the Air Force Office of Scientific Research, Cognition & Decision Program 
Review, Dayton, OH. 

 
Mathieu, J. E., & Kozlowski, S. W. J. (2006, April). Cutting-edge topics in team research. Workshop 

presented at the 21st Annual Conference of the Society for Industrial and Organizational Psychology, 
Dallas, TX. 

 
Kozlowski, S. W. J. (2005, November). Active learning: Enhancing self-regulation, learning, and 

adaptability. Workshop presented at the Annual Meeting of the International Military Testing 
Association, Singapore.  

 
Kozlowski, S. W. J. (2005, November). Developing adaptive teams: A theory of dynamic team leadership. 

Keynote address presented at the Annual Meeting of the International Military Testing Association, 
Singapore.  

 



Vita Steve W. J. Kozlowski June 2024 
 

27 

Kozlowski, S. W. J. (2005, September). The science of learning, training, and development. Presented at 
the Investing in Human Capital: Selection, Training and Work Socialization in the Railroad Industry, 
Beckman Center of the National Academies, Irvine, CA 

 
Kozlowski, S. W. J. (2005, July). Team development and leadership: Learning, regulation, and adaptability. 

Presented at LCIOR-Net Workshop II, sponsored by the Army Research Institute, NAVAIR, and the 
University of Central Florida, Orlando, FL. 

 
Kozlowski, S. W. J. (2004, December). Team development and leadership: Learning, regulation, and 

adaptability. Presented at Moving Toward the Next Frontier in Team Effectiveness Research, 
sponsored by the Army Research Institute and the University of Central Florida, Orlando, FL. 

 
Kozlowski, S. W. J. (2004, September). Active learning: Enhancing self-regulatory processes, learning, and 

adaptive performance. Presented at the Department of Psychology Colloquium Series, Rice University, 
Houston, TX. 

 
Kozlowski, S. W. J. (2004, June). Active learning: Enhancing self-regulatory processes, learning, and 

adaptive performance. Colloquium presented at the Department of Psychology Distinguished Speaker 
Series, University of Giessen, Giessen, Germany. 

 
Kozlowski, S. W. J. (2004, June). Multilevel theory, research and methods in organizations. Colloquium 

presented at the Department of Psychology, University of Giessen, Giessen, Germany. 
 

Kozlowski, S. W. J. (2004, June). Work team socialization, development, and effectiveness. Colloquium 
presented at the Department of Psychology, University of Giessen, Giessen, Germany. 

 
Kozlowski, S. W. J. (2003, February). Active learning: Enhancing regulatory processes, learning, and 

performance. Colloquium presented at the Department of Psychology Distinguished Speaker Series, 
University of Amsterdam, Amsterdam, Netherlands. 

 
Kozlowski, S. W. J. (2002, October). Active learning systems: Enhancing self-regulation, learning, and 

adaptive performance. Colloquium presented at the School of Psychology Distinguished Speaker 
Series, Georgia Institute of Technology, Atlanta, GA. 

 
Kozlowski, S. W. J. (2002, October). Active learning systems: Enhancing self-regulation, learning, and 

adaptive performance. Colloquium presented at the Annual Meeting of the Society of Organizational 
Behavior, Atlanta, GA. 

 
Kozlowski, S. W. J. (2001, December). Invited participant. Human Factors in Remote Collaboration. 

National Research Council, Committee on Human Factors, Washington DC. 
 

Kozlowski, S. W. J. (2001, November). Active learning systems: Enhancing self-regulation, learning, and 
adaptive performance. Colloquium presented at the Department of Psychology, University of Maryland, 
College Park, MD. 

 
Kozlowski, S. W. J. (2001, October). Adaptive teams: Training strategies, learning processes, and 

performance. Presented at the AFOSR Workshop on Team Performance, George Mason University, 
Fairfax, VA. 

 
Kozlowski, S. W. J. (2001, June). Developing adaptability: Theory, research, and emerging principles. 

Invited workshop presented at the 4th Biennial National Conference on Industrial and Organisational 
Psychology, Sydney, Australia. 

 
Kozlowski, S. W. J. (2001, June). Skills for the 21st century: Developing adaptability. Keynote address 

presented at the 4th Biennial National Conference on Industrial and Organisational Psychology, Sydney, 
Australia. 

 
Kozlowski, S. W. J. (2001, May). Multilevel theory and research in organizations. Presented at the Levels of 

Analysis Workshop, Bond University, Gold Coast, Australia. 
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Kozlowski, S. W. J. (2001, May). Training in the 21st century: Creating learning systems to build adaptive 

skills. Presented at the Work Effectiveness Seminar Series, Australian Center in Strategic 
Management, Queensland University of Technology, Brisbane, Australia. 

 
Kozlowski, S. W. J. (2001, March). Training for adaptability. Presented at the College of Business Seminar 

Series, Bond University, Gold Coast, Australia. 
 

Kozlowski, S. W. J. (2000, May). Building adaptive teams: The role of leadership, training, and 
development. Presented at the 3rd Conference of the Chinese Society for Industrial and Organizational 
Psychology and Cognitive Ergonomics, Hangzhou, China. 

 
Kozlowski, S. W. J., & DeShon, R. P. (1999, June). TEAMSim: Examining the development of basic, 

strategic, and adaptive performance. Presented at the International Synthetic Task Development 
Conference/Scaled Worlds: Current Issues in Simulation-Based Human Performance Research, 
University of Georgia, Athens, GA. 

 
Kozlowski, S. W. J., Toney, R. J., Weissbein, D. A., Mullins, M. E., Brown, K. G., & Bell, B. S. (1998, May). 

Developing adaptive expertise. Paper presented at the 4th Conference on Naturalistic Decision Making, 
Airlie, VA. 

 
Kozlowski, S. W. J. (1998, March). Extending and elaborating models of emergent phenomena. Presented 

to the MESO Organization Studies Group, Arizona State University, Tempe, AZ. 
 

Kozlowski, S. W. J., Brown, K. G., Toney, R. J., Mullins, M. E., Weissbein, D. A., & Bell, B. S. (1997, 
October). Principles for deployable training. Presented at the Naval Air Warfare Center Training 
Systems Division, Orlando, FL. 

 
Kozlowski, S. W. J. (1997, September). Adapting to new technology and work processes. Facilitated and 

presented at the Conference on The Interface of Leadership and Team Processes, George Mason 
University, Fairfax, VA. 

 
Kozlowski, S. W. J. (1996, March). TEAMS / TANDEM: An experimental platform for examining skill 

acquisition, adaptability, and effectiveness at individual and team levels of analysis. Presented at the 
Personnel Human Resource Research Group, University of Florida, Gainesville, FL. 

 
Kozlowski, S. W. J., & Gully, S. M. (1995, June). TEAMS / TANDEM: A simulation for examining team 

training and adaptive expertise. Presented to the Crew Technology Group, U.S. Air Force Armstrong 
Laboratory, San Antonio, TX. 

 
Kozlowski, S. W. J., Gully, S. M., Salas, E., & Cannon-Bowers, J. A. (1995, June). Team leadership and 

development: Theory, principles, and guidelines for training leaders and teams. Presented at the Third 
Annual University of North Texas Symposium on Work Teams, Dallas, TX. 

 
Kozlowski, S. W. J. (1995, March). Training for adaptive expertise. Presented at the Personnel Human 

Resource Research Group, Tulane University, New Orleans, LA. 
 

Kozlowski, S. W. J., & Chao, G. T. (1995, May). Conducting integrative and creative research: Principles for 
pushing the envelope. Presented at the Doctoral Consortium for the 10th Annual Conference of the 
Society for Industrial and Organizational Psychology, Orlando, FL. 

 
Kozlowski, S. W. J. (1994, May). Emerging issues in training and development research. Presented at the 

Second Annual Lydia S. and Samuel S. Dubin Lecture, Systemwide Conference on Continuing 
Education and Retraining, The Pennsylvania State University, University Park, PA. 

 
Kozlowski, S. W. J. (1993, October). Organizational systems, training principles, and issues relevant to 

advancing integrated training technologies. Presented at the Advancements in Integrated Training 
Technologies Conference, University of Colorado - Denver, Sponsored by the U.S. Air Force Armstrong 
Laboratory. 
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Kozlowski, S. W. J. (1991, November). Organizational downsizing. Invited talk sponsored by the U.S. Army 

War College, Strategic Studies Institute and hosted by Southern Methodist University, Dallas, TX. 
 

Kozlowski, S. W. J. (1991, October). A multilevel contextual model for training implementation and transfer. 
Presented at the Training Effectiveness Conference, Michigan State University, East Lansing, MI, 
Sponsored by the Naval Training Systems Center. 

 
Kozlowski, S. W. J., & Chao, G. T. (1991, May). Organizational downsizing: Individual and organizational 

implications and recommendations. Presented at the Army Research Institute for the Social and 
Behavioral Sciences, Arlington, VA. 

 
Kozlowski, S. W. J. (1990, January). Problems associated with the implementation of advanced 

manufacturing technologies. Colloquium presented to the Social Science Research Bureau, Michigan 
State University, East Lansing, MI. 

 
Kozlowski, S. W. J. (1987, April). Socialization and climate: Sense-making processes in organizations. 

Presented at the International Conference on the Biopsychosocial Model in Industrial Medicine and 
Management, Michigan State University, East Lansing, MI. 

 
Kozlowski, S. W. J., & Chao, G. T. (1984, February). Preparing the organization for technological 

innovation. The General Motors Organization Research and Development Heads Meeting, Warren, MI. 
 

 
Refereed Conference and Meeting Presentations 
 
Bowker, J., & Kozlowski, S. W. J., Co-Chairs (2024, April). Gender in the workplace: Are the dynamics 

changing? Symposium to be presented at the Society for Industrial and Organizational Psychology 
Annual Conference, Chicago, IL. 

 
Chao, G. T. (Chair), Braun, M. T., Grand, J. A., Kozlowski, S. W. J., & Kuljanin, G. (2024, April). Advancing 

organizational science with process theory, data, and analytics [Panel]. Society for Industrial and 
Organizational Psychology Annual Conference, Chicago, IL. 

 
Ciarlante, K. (Co-Chair), Bessey, A. (Co-Chair), Bell, S. T., Kozlowski, S. W. J., Orvis, K., Quigley, K., & 

Robison, M. (2024, April). Sensors and wearable technology: The good, the bad, and the not quite 
there [Panel]. Society for Industrial and Organizational Psychology Annual Conference, Chicago, IL, 
United States. 

 
Hoch, J. E., Kozlowski, S. W. J., & Dulebohn, J. (2023, August). Managing distributed work: An integrative 

framework. Paper presented at the 83rd Annual Convention of the Academy of Management 
Association, Boston, MA. 

 
Kozlowski, S. W. J. (2023, August). Dynamic, team-centric leadership. In A. Bartels, N. J. Hiller, & P. 

Solanelles (Coordinators), For the love of leadership: Leadership doctoral student consortium. 
Professional development workshop presented at the 83rd Annual Convention of the Academy of 
Management Association, Boston, MA. 

 
Kozlowski, S. W. J. (2023, August). Multidisciplinary team science: Developing, leading, and optimizing 

effective collaborations. In U. Leicht-Deobald, S. Berger, & H. K. Van De Brake (Organizers), How to 
manage academic collaborations: Tips and strategies from team scholars. Professional development 
workshop presented at the 83rd Annual Convention of the Academy of Management Association, 
Boston, MA. 

 
Kozlowski, S. W. J., & Olenick, J. (Co-Chairs) (2023, April). Interpersonal relations in extreme teams: A 

social network perspective. Symposium presented at the Society for Industrial and Organizational 
Psychology Annual Conference, Boston, MA. 
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Griffin, D. J., Somaraju, A. V., Olenick, J., Chang, C.-H., & Kozlowski, S. W. J. (2023, April). Emergent 
social interaction networks in extreme teams: A formal theory of force fields. In S. W. J. Kozlowski & J. 
Olenick, (Co-Chairs), Interpersonal relations in extreme teams: A social network perspective. 
Symposium presented at the Society for Industrial and Organizational Psychology Annual Conference, 
Boston, MA.  

 
Somaraju, A. V., Braun, M. T., Griffin, D. J., Kuljanin, G., & Kozlowski, S. W. J. (2023, April). A taxonomy of 

change trajectories to build and test dynamic theory. In M. T. Braun (Chair), The challenge within: 
Dynamics, subpopulations, and process-mechanisms. Symposium presented at the Society for 
Industrial and Organizational Psychology Annual Conference, Boston, MA. 

 
Kozlowski, S. W. J. (2022, April). The data revolution and the interplay between theory and data. In K. R. 

Murphy (Chair), Organizational frontiers series presents data, methods and theory in the organization. 
Panel discussion presented at the 37th Annual Conference of the Society for Industrial and 
Organizational Psychology, Seattle, WA. 

 
Kozlowski, S. W. J. (2022, April). Virtual teaming and leadership. In L. Handke & T. A. O’Neill (Co-Chairs), 

Past, present, and future of virtual teamwork in organizations. Panel discussion presented at the 37th 
Annual Conference of the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Kozlowski, S. W. J., Braun, M. T., Chao, G. T., Grand, J. A., & Kuljanin, G. (2022, April). Advancing 

process-oriented theorizing via computational modeling. In S. W. J. Kozlowski & J. Olenick (Co-Chairs), 
Process-oriented theorizing and computational modeling. Symposium presented at the 37th Annual 
Conference of the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Grand, J. A., Kuljanin, G., Braun, M. T., Chao, G. T., & Kozlowski, S. W. J. (2021, April). Dynamic bottom-

up effects of a newcomer on team cohesion. In S. W. J. Kozlowski, G. T. Chao, & G. A. Ruark (Chairs), 
Dissecting the dynamics of team, multiteam, and organizational systems. Symposium presented at the 
36th Annual Conference of the Society for Industrial and Organizational Psychology, New Orleans, LA. 
(Virtual; In-person conference cancelled) 

 
Kozlowski, S. W. J. (2021, April). Team effectiveness across virtual environments. In, Igniting SIOP’s Top 

Ten Workplace Trends With I-O Thought Leaders. Panel discussion presented at the 36th Annual 
Conference of the Society for Industrial and Organizational Psychology, New Orleans, LA. (Virtual; In-
person conference cancelled) 

 
Kozlowski, S. W. J. (2021, April). Computational theorizing, simulation, and scientific progress. In M. T. 

Braun & G. Kuljanin (Chairs), Understanding what, when, why, and how to begin using computational 
models. Panel discussion presented at the 36th Annual Conference of the Society for Industrial and 
Organizational Psychology, New Orleans, LA. (Virtual; In-person conference cancelled) 

 
Kuljanin, G., Braun, M. T., Grand, J. A., Kozlowski, S. W. J., & Chao, G. T. (2021, April). Local versus global 

optimization in multi-team systems. In S. W. J. Kozlowski, G. T. Chao, & G. A. Ruark (Chairs), 
Dissecting the dynamics of team, multiteam, and organizational systems. Symposium presented at the 
36th Annual Conference of the Society for Industrial and Organizational Psychology, New Orleans, LA. 
(Virtual; In-person conference cancelled) 

 
Somaraju, A., Olenick, J., Griffin, D.J., Chang, C.H., & Kozlowski, S.W.J. (2021, April). Dynamics of Conflict 

Contagion. Poster presented at the 36th Annual Conference of the Society for Industrial and 
Organizational Psychology, New Orleans, LA. (Virtual; In-person conference cancelled) 

 
Binsted, K., Basner, M., Bedwell, W., Bishop, S., Caldwell, B., Hunter, J., Kozlowski, S. W. J., Roma, P., 

Schmer-Galunder, S., & Shiro, B. (2021, February). HI-SEAS: Results from five long-duration 
exploration mission simulations. Presented at the NASA Human Research Program Investigators’ 
Workshop. Virtual Conference. 

 
Hoch, J. E., Kozlowski, S. W. J., & Dulebohn, J. H. (2020, August). The moderating role of geographic 

dispersion dimensions on virtual team processes and performance. Paper presented at the 80th Annual 
Convention of the Academy of Management Association, Vancouver, BC, Canada. 
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Grand, J. A., Kuljanin, G., Braun, M. T., Chao, G. T., & Kozlowski, S. W. J. (2020, April). Bottom-up 

influence in organizational systems: Does one person make a difference? In S. W. J. Kozlowski, G. T. 
Chao, & G. A. Ruark (Chairs), Unpacking organizational, multiteam, and team system dynamics. 
Symposium accepted for presentation at the 35th Annual Conference of the Society for Industrial and 
Organizational Psychology, Austin, TX. (In-person conference cancelled) 

 
Kozlowski, S. W. J. (2020, April). Panelist. In F. Oswald (Chair), Open Science: What is it, and where is 

SIOP going from here? SIOP Select Event accepted for presentation at the 35th Annual Conference of 
the Society for Industrial and Organizational Psychology, Austin, TX. (In-person conference cancelled) 

 
Kozlowski, S. W. J. (2020, April). Panelist. In L. Handke & T. A. O’Neill (Chairs), Past, Present, and Future 

of Virtual Teamwork in Organizations. Panel discussion accepted for presentation at the 35th Annual 
Conference of the Society for Industrial and Organizational Psychology, Austin, TX. (In-person 
conference cancelled) 

 
Griffin, D. J., Olenick, J., Van Fossen, J., Misisco, A., Chang, C.-H., & Kozlowski, S. W. J. (2020, June). 

Team dynamics: Predicting psychological events using team interaction sensors. In M. Marcinkowski & 
S. T. Bell (Chairs), Moon 2024: Translating research to practice for the upcoming Artemis lunar 
exploration. Symposium presented at the 35th Annual Conference of the Society for Industrial and 
Organizational Psychology. (Virtual conference) 

 
Misisco, A., Grand, J. A., Olenick, J., Rosenman, E., Fernandez, R., Brolliar, Chao, G. T., & Kozlowski, S. 

W. J. (2020, April). A Bayesian reconciliation of leadership gender effects in emergency medical teams. 
In A. Misisco & S. W. J. Kozlowski (Chairs), Modern advances in the study of team composition and 
diversity. Symposium accepted for presentation at the 35th Annual Conference of the Society for 
Industrial and Organizational Psychology, Austin, TX. (In-person conference cancelled) 

 
Van Fossen, J., Misisco, A., Olenick, J., Griffin, D. J., Chang, C.-H., & Kozlowski, S. W. J. (2020, April). An 

idiographic approach to understanding team process dynamics. In Yang, H., Burns, T. H., & Bezurkova, 
K. (Chairs), Trapped together: Teamwork in isolated, confined, and extreme contexts. Symposium 
accepted for presentation at the 35th Annual Conference of the Society for Industrial and Organizational 
Psychology, Austin, TX. (In-person conference cancelled) 

 
Fernandez, R., Rosenman, E. D., Olenick, J., Misisco, A. T., Brolliar, S., Chipman, A. K., Vrablik, M. C., 

Kalynych, C., Nichol, G., Grand, J. A., Kozlowski, S. W. J., & Chao, G. T. (January, 2020). Simulation-
based team leadership training improves team leadership and patient care during actual trauma 
resuscitations: A randomized controlled trial. Presented at the 20th International Meeting on Simulation 
and Healthcare, San Diego, CA. 

 
Fernandez, R., Rosenman, E. D., Misisco, A. T., Grand, J. A., Olenick, J., Brolliar, S., Chao, G. T., & 

Kozlowski, S. W. J. (November, 2019).  Men Versus women: Addressing the question of gender 
superiority in resuscitation leadership. Presented at the 2019 Resuscitation Science Symposium of the 
American Heart Association, Philadelphia, PA. 

 
Fernandez, R., Rosenman, L., Brolliar, S., Misisco, A., Olenick, J., Grand, J. A., Chao, G. T., & Kozlowski, 

S. W. J. (2019, August). Simulation-based leadership training for emergency medical teams. In J. 
Olenick & S. W. J. Kozlowski (Chairs), A matter of time: Advancing the study of team processes in 
extreme environments. Symposium presented at the 79th Annual Convention of the Academy of 
Management Association, Boston, MA. 

 
Grand, J. A., Braun, M. T., Kuljanin, G. Kozlowski, S. W. J., & Chao, G. T. (2019, August). How can teams 

be more (or less) than the sum of their parts? In E. Archibold & L. Bao (Chairs), Application of agent-
based modeling in organizational research on teams and groups. Symposium presented at the 79th 
Annual Convention of the Academy of Management Association, Boston, MA. 
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Kozlowski, S. W. J. (2019, August). Multilevel theory, dyadic networks, and emergent phenomena in 
organizational systems. In A. Crocker, R. Eckardt, Y. Ahn, & S. W. Floyd (Organizers), Dyads in 
multilevel theory and methods: Deeper appreciation for an essential level of analysis. Professional 
development workshop presented at the 79th Annual Convention of the Academy of Management 
Association, Boston, MA. 

 
Kozlowski, S. W. J., Chang, C.-H., Biswas, S., Dishop, C., Olenick, J., Morrison, M., & Misisco, A. (2019, 

August). Capturing the dynamics of team interaction processes. In C. G. Collins, & N. Quigley (Chairs), 
Explorations of team dynamics: Advances in theory and methodology. Symposium presented at the 79th 
Annual Convention of the Academy of Management Association, Boston, MA. 

 
Misisco, A., Olenick, J., Dishop, C., Chang, C.-H., & Kozlowski, S. W. J. (2019, August). Frozen over time? 

dynamic equilibrium in ICE teams. In J. Olenick & S. W. J. Kozlowski (Chairs), A matter of time: 
Advancing the study of team processes in extreme environments. Symposium presented at the 79th 
Annual Convention of the Academy of Management Association, Boston, MA. 

 
Grand, J. A., Kuljanin, G., Braun, M. T., Chao, G. T., & Kozlowski, S. W. J. (2019, July). Unpacking team 

cohesion and leadership emergence. In J. A. Grand (Chair), Exploring teams as complex systems: 
Mechanisms of emergent affective/motivational team properties. Symposium presented at the 15th 
Annual Conference of the Interdisciplinary Network for Group Research (INGRoup), Lisbon, Portugal. 

 
Kozlowski, S. W. J., & Chao, G. T. (2019, May). An introduction to computational modeling. In S. W. J. 

Kozlowski & G. T. Chao (Chairs), Advancing organizational research with computational modeling. 
Symposium presented at the Congress of the European Association for Work and Organizational 
Psychology, Turin, Italy. 

 
Braun, M. T., Grand, J. A., Kuljanin, G., Kozlowski, S. W. J., & Chao, G. T. (2019, April). A computational 

understanding of team synergy: How dream teams can fail. In G. Kuljanin & J. Grand (Chairs), 
Modeling emergent phenomena: Implementations and process insights. Symposium presented at the 
34th Annual Conference of the Society for Industrial and Organizational Psychology, National Harbor, 
MD. 

 
Dishop, C. R., DeShon, R. P., Kozlowski, S. W. J., & Hays, N. (2019). Perceiving the trend: How task 

construal shapes performance perceptions and effort. Poster presented at the 34th Annual Conference 
of the Society for Industrial and Organizational Psychology, National Harbor, MD. 

 
Dishop, C. R., Olenick, J., Misisco, A., Morrison, M., Chang, C.-H., & Kozlowski, S. W. J. (2019, April). 

Issues when combining different data sources. In L. Zhou (Chair), Methodological developments in 
research using organic data: An interdisciplinary view. Symposium presented at the 34th Annual 
Conference of the Society for Industrial and Organizational Psychology, National Harbor, MD. 

 
Kozlowski, S. W. J. (2019, April). Computational modeling: Unpacking multilevel process dynamics. In K. 

Sodhi (Chair), Translating complexity: From science to practice. Symposium presented at the 34th 
Annual Conference of the Society for Industrial and Organizational Psychology, National Harbor, MD. 

 
Kozlowski, S. W. J. (2019, April). Adaptability in organizations. In T. Kantrowitz (Chair), Organizational 

survival of the fittest: Exploring adaptability as a talent strategy. Presentation and panel discussion 
presented at the 34th Annual Conference of the Society for Industrial and Organizational Psychology, 
National Harbor, MD. 

 
Kozlowski, S. W. J., Chang, C.-H., Dishop, C., Olenick, J., Morrison, M., & Misisco, A. (2019, April). 

Capturing team process dynamics. In I. Gokhman & L. DeChurch (Chairs), Failure is not an option: 
Discovering the dynamics of space teams. Symposium presented at the 34th Annual Conference of the 
Society for Industrial and Organizational Psychology, National Harbor, MD. 

 
Kozlowski, S. W. J., & Chao, G. T. (2019, April). An introduction to computational modeling. In S. W. J. 

Kozlowski & G. T. Chao (Chairs), Advancing organizational research with computational modeling. 
Symposium presented at the 34th Annual Conference of the Society for Industrial and Organizational 
Psychology, National Harbor, MD. 
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Kozlowski, S. W. J. (2019, February). Capturing the dynamics of team processes. In N. Contractor (Chair), 

Understanding and enabling teams for future missions to Mars. Symposium presented at the American 
Association for the Advancement of Science (AAAS) Annual Meeting, Washington, DC. 

 
Kozlowski, S. W. J., Biswas, S., & Chang, C.-H. (2019, January). Team cohesion badge: Development of 

galvanic skin resistance modality. Presented at the NASA Human Research Program Investigators’ 
Workshop, Galveston, TX. 

 
Kozlowski, S. W. J., Chang, C.-H., & Biswas, S. (2019, January). Measuring, monitoring, and regulating 

teamwork for long duration missions. Presented at the NASA Human Research Program Investigators’ 
Workshop, Galveston, TX. 

 
Kozlowski, S. W. J. (2018, October). Opening the black box: Unpacking emergent phenomena and team 

process dynamics (Keynote). Group Interaction Frontiers in Technology (GIFT) Workshop. 20th 
Association for Computing Machinery (ACM) International Conference on Multimodal Interaction (ICMI). 
Boulder, CO. 

 
Zhang, Y., Olenick, J., Chang, C.-H., Kozlowski, S. W. J., & Hung, H. (2018, October). TeamSense: 

Assessing personal affect and group cohesion in small teams through dyadic interaction and behavior 
analysis with wearable sensors. The ACM on Interactive, Mobile, Wearable and Ubiquitous 
Technologies (Ubicomp). Singapore. 

 
Zhang, Y., Olenick, J., Chang, C.-H., Kozlowski, S. W. J., & Hung, H. (2018, October). The I in team: Mining 

personal social interaction routine with topic models from long-term team data.  The ACM 23rd 
International Conference on Intelligent User Interfaces. Tokyo, Japan. 

 
Kozlowski, S. W. J. (2018, July). Panel discussion member. Advancing the study of science teams: Future 

directions informed by a review of a decade of empirical literature on science teams and reflections 
from experts across fields. Presented at the 14th Annual Conference of the Interdisciplinary Network for 
Group Research (INGRoup), Bethesda, MD. 

 
Kozlowski, S. W. J. (2018, July). Panel discussion member. Studying teams in extreme contexts: What 

changes? Presented at the 14th Annual Conference of the Interdisciplinary Network for Group Research 
(INGRoup), Bethesda, MD. 

 
Kozlowski, S. W. J. (2018, July). Panel discussion member. Using computational simulation to study 

dynamics and emergence in team research. Presented at the 14th Annual Conference of the 
Interdisciplinary Network for Group Research (INGRoup), Bethesda, MD. 

 
Kozlowski, S. W. J., Chang, C.-H., & Biswas, S. (2018, June). “Ice-tronauts:” Antarctica as a space 

exploration analog for team functioning. Presented at Polar2018 Open Science Conference, Davos, 
Switzerland. 

 
Kozlowski, S. W. J., Chang, C.-H., Webb, J. M., Olenick, J. & Ayton, J. (2018, June). Innovative methods for 

unpacking team process dynamics. Presented at Polar2018 Open Science Conference, Davos, 
Switzerland. 

 
Kozlowski, S. W. J. (2018, May). Team interaction sensors and the dynamics of team cohesion. In D. Carter 

(chair), IO and space teams. Symposium presented at the Annual Conference of the Association for 
Psychological Science, San Francisco, CA.  

 
Kozlowski, S. W. J., Chang, C.-H., & Dishop, C. (2018, April). Targeted big data: Team interaction sensors. 

In G. Kuljanin (Chair), Big data acquisition: web-scraping, APIs, sociometric badges, corporate E-mails. 
Symposium presented at the 33rd Annual Conference of the Society for Industrial and Organizational 
Psychology, Chicago, IL. 
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Dishop, C. R., Olenick, J., Webb, J., Perry, S., Chang, C.-H., Biswas, S., & Kozlowski, S. W. J. (2018, 
January). Algorithm validation in the application of sensor data to team processes. Presented at the 
NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Kozlowski, S. W. J., Biswas, S., & Chang, C.-H. (2018, January). Measuring, monitoring, and regulating 

teamwork for long duration missions. Presented at the NASA Human Research Program Investigators’ 
Workshop, Galveston, TX. 

 
Kozlowski, S. W. J., Biswas, S., & Chang, C.-H. (2018, January). Team cohesion badge: Development of 

galvanic skin resistance modality. Presented at the NASA Human Research Program Investigators’ 
Workshop, Galveston, TX. 

 
Olenick, J. Webb, J., Dishop, C., Binsted, K., Chang, C.-H., & Kozlowski, S. W. J. (2018, January). Team 

dynamics and Granger causality in a long duration flight analog. Presented at the NASA Human 
Research Program Investigators’ Workshop, Galveston, TX. 

 
Kozlowski, S. W. J. (2017, August). Investigating emergent phenomena: Concepts and methods. In R. 

Eckardt, A. Crocker, A. Yoojung, & T. Moliterno (Chairs), Multilevel methodological advances: A focus 
on emergence and bottom-up effects. Professional development workshop presented at the 77th Annual 
Convention of the Academy of Management Association, Atlanta, GA. 

 
Kozlowski, S. W. J. (2017, August). Science advocacy by the Society for Industrial and Organizational 

Psychology (SIOP). In G. Grote (Chair), Caucus on science advocacy. Presented at the 77th Annual 
Convention of the Academy of Management Association, Atlanta, GA. 

 
Kozlowski, S. W. J. (2017, August). Team effectiveness. In C. Hartnell, J. Koopman, & F. Matta (Chairs), 

OB Division Making Connections Networking Event. Presented at the 77th Annual Convention of the 
Academy of Management Association, Atlanta, GA. 

 
Grand, J. A., Kuljanin, G., Braun, M. T., Kozlowski, S. W. J., & Chao, G. T. (2017, April). Task environments 

and team effectiveness: A computational exploration. In G. Kuljanin & M. T. Braun (Chairs), 
Demonstrating the varied uses of computational models. Symposium presented at the 32nd Annual 
Conference of the Society for Industrial and Organizational Psychology, Orlando, FL. 

 
Kozlowski, S. W. J. (2017, April). Panelist. More than just average: Novel approaches to measurement in 

teams. Panel discussion presented at the 32nd Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, FL. 

 
Kozlowski, S. W. J. (2017, April). Panelist. Workplace automation and the future of IO psychology. Panel 

discussion presented at the 32nd Annual Conference of the Society for Industrial and Organizational 
Psychology, Orlando, FL. 

 
Kuljanin, G., Mak, S., Braun, M. T., Grand, J. A., Kozlowski, S. W. J., & Chao, G. T. (2017, April). The 

component processes of team performance in distributed expertise tasks. In M. T. Braun (Chair), The 
dynamics within: Understanding and improving intra-team states. Symposium presented at the 32nd 
Annual Conference of the Society for Industrial and Organizational Psychology, Orlando, FL. 

 
Dixon, A. J., Webb, J. M., Olenick, J., Ayton, J., Harvey, R., Karner, J., Chang, C.-H., & Kozlowski, S. W. J. 

(2017, April). Using experience sampling data to examine relationships between team processes. In L. 
DeChurch, S. Bell, & N. Contractor (Chairs), Exploring new frontiers: Building better teams on Earth 
and beyond. Symposium presented at the 32nd Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, FL. 

 
Olenick, J., Dixon, A. J., Dishop, C., Kozlowski, S. W. J., & Chang, C.-H. (2017, April). Applying linguistic 

analysis to isolated, and confined, extreme environmental teams. In S. K. B. Perry & G. F. Goodwin 
(Chairs), Beyond unobtrusive methodologies: The intrusive component of “big data” research. 
Symposium presented at the 32nd Annual Conference of the Society for Industrial and Organizational 
Psychology, Orlando, FL. 
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Webb, J. M., Olenick, J., Dixon, A. J., Binsted, K., Chang, C.-H., & Kozlowski, S. W. J. (2017, April). 
Comparing long-duration team dynamics in a Mars exploration simulation. In L. DeChurch, S. Bell, & N. 
Contractor (Chairs), Exploring new frontiers: Building better teams on Earth and beyond. Symposium 
presented at the 32nd Annual Conference of the Society for Industrial and Organizational Psychology, 
Orlando, FL. 

 
Binsted, K. A., Basner, M., Bedwell, W., Bishop, S., Caldwell, B. Chang, C.-H., Hunter, J., Kozlowski, S. W. 

J., Roma, P. Shiro, B., & Wu, P. (2017, January). Investigations at HI-SEAS into team function and 
performance on, and crew composition for, long duration exploration missions. Presented at the NASA 
Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Dixon, A. J., Webb, J. M., Chang, C.-H., & Kozlowski, S. W. J. (2017, January). An investigation into team 

dynamics with the Human Exploration Research Analog. Poster presented at the NASA Human 
Research Program Investigators’ Workshop, Galveston, TX.  

 
Kozlowski, S. W. J., Chang, C.-H., & Biswas, S. (2017, January). Measuring team functioning via multiple 

methods. Presented at the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 
 

Olenick, J., Morrison, M., Dixon, A., Dishop, C., Harvey, R., Karner, J., Chang, C.-H., & Kozlowski, S. W. J. 
(2017, January). Using linguistic analysis tools to study teams in ICE environments. Poster presented at 
the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Webb, J. M., Olenick, J., Ayton, J., Chang, C.-H., & Kozlowski, S. W. J. (2017, January). An examination of 

the relationships between the big five personality factors and team processes. Poster presented at the 
NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Webb, J. M., Olenick, J., Dixon, A. J., Binsted, K., Chang, C.-H., & Kozlowski, S. W. J. (2017, January). 

Comparing team functioning of three teams living in the Hawai’i space exploration analog and 
simulation. Presented at the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Avolio, B. J., Keng-Highberger, F. T., Schaubroeck, J., Trevino, L. K., & Kozlowski, S. W. J. (2016, August). 

Behind the eye of the beholder: How follower attributes affect ratings of ethical and transformational 
leadership. In J. B. De Four-Babb (Chair), Can you lead me? Developing leaders. Symposium 
presented at the 76th Annual Convention of the Academy of Management Association, Anaheim, CA. 

 
Chang, C-H., Kozlowski, S. W. J., Santoro, J. M., Olenick, J., Dixon, A. J., & Ayton, J. (2016, August,). 

Tracking long-term team dynamics in the Antarctic. In J. Ayton (Chair), Human biology and medicine. 
Symposium presented at XXXIV SCAR Biennial Meetings and the 2016 Open Science Conference, 
Kuala Lumpur, Malaysia. 

 
Kozlowski, S. W. J. (2016, August). Contextual effects and emergence: Linking macro and micro 

phenomena. In A. Crocker, R. Eckardt, Y. Ahn, & S. Floyd (Chairs), The micro-macro divide in 
management research: Origins, current state, and future directions. Professional development 
workshop held at the 76th Annual Convention of the Academy of Management Association, Anaheim, 
CA. 

 
Kozlowski, S. W. J. (2016, August). Emergence and process dynamics: The frontier of multilevel theory and 

research. In M. Renkema & J. Meijerink (Chairs), Advancing multilevel thinking and methods in HRM 
research. Professional development workshop held at the 76th Annual Convention of the Academy of 
Management Association, Anaheim, CA. 

 
Braun, M. T., Grand, J. A., Kuljanin, G., Kozlowski, S. W. J., & Chao, G. T. (2016, April). A computational 

integration of procedural and outcome interdependence in teams. In X. Li & J. Vancouver (Chairs), 
Formally modeling I-O psychology phenomena: Instructional exemplars. Symposium presented at the 
31st Annual Conference of the Society for Industrial and Organizational Psychology, Anaheim, CA. 

 
Kozlowski, S. W. J. (2016, April). Dynamic processes in space teams. In L. Larson, B. Jones, & L. 

DeChurch (Chairs), Organizing that’s out of this world! Ignite Panel Discussion presented at the 31st 
Annual Conference of the Society for Industrial and Organizational Psychology, Anaheim, CA. 
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Kozlowski, S. W. J. (2016, April). Research relevance. In S. Fiore (Chair), Developing national research 

policy with use-inspired science for organizational research. Panel Discussion presented at the 31st 
Annual Conference of the Society for Industrial and Organizational Psychology, Anaheim, CA. 

 
Kozlowski, S. W. J., Chang, C-H., Baard-Perry, S. K., & Biswas, S. (2016, April). Capturing real-time team 

process dynamics. In G. Plummer & N. Contractor (Chairs), Novel ways to understand and assess 
teamwork. Symposium presented at the 31st Annual Conference of the Society for Industrial and 
Organizational Psychology, Anaheim, CA. 

 
Dixon, A. J., Santoro, J. M., Lauricella, T. K., Chang, C.-H., & Kozlowski, S.W.J. (2016, February). An 

investigation into team dynamics within the Human Exploration Research Analog. Poster presented at 
the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Kozlowski, S. W. J., Chang, C-H., & Biswas, S. (2016, February). Measuring the dynamics of teamwork. 

Poster presented at the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 
 

Santoro, J. M., Dixon, A. J., Binsted, K., Chang, C.-H., & Kozlowski, S. W. J. (2016, February). Tracking 
long-term dynamics: The Hawai'i Space Exploration Analog and Simulation. Poster presented at the 
NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Santoro, J. M., Olenick, J., Dixon, A. J., Ayton, J., Chang, C-H., & Kozlowski, S. W. J. (2016, February). 

Tracking long-term team dynamics in the Antarctic. Poster presented at the NASA Human Research 
Program Investigators’ Workshop, Galveston, TX. 

 
Grand, J. A., Braun, M. T., Kuljanin, G., Kozlowski, S. W. J., & Chao, G. T. (2015, August). An investigation 

of team knowledge-building processes: A multilevel, multi-temporal perspective. In T. Maynard & L. 
D’Innocenzo (Chairs), Teams research - The need to consider time in order to: “Keep on slippin’ into 
the future.” Symposium presented at the 75th Annual Convention of the Academy of Management 
Association, Vancouver, British Columbia, Canada. 

 
Kozlowski, S. W. J. (2015, August). Using big data to unpack team process dynamics. In R. R. Piccolo & C. 

Buengeler (Chairs), Big data in team research: Applications, techniques, and implications. Symposium 
presented at the 75th Annual Convention of the Academy of Management Association, Vancouver, 
British Columbia, Canada. 

 
Kozlowski, S. W. J., Chang, C.-H., Baard, S. K., & Biswas, S. (2015, August). Capturing team process 

dynamics. In A. Yu (Chair), Unobtrusive measures in organizational research: The potential of wearable 
sensor technology. Symposium presented at the 75th Annual Convention of the Academy of 
Management Association, Vancouver, British Columbia, Canada.  

 
Kozlowski, S. W. J., Chang, C.-H., Biswas, S., Baard, S. K., Golden, S., Santoro, J., Dixon, A., Lauricella, 

T., & Stobaugh, D. (2015, July). A sensor technology for capturing real-time team process dynamics. In 
N. Contractor & L. DeChurch (Chairs), Technology for studying and enabling teams. Symposium 
presented at the Interdisciplinary Network for Group Research Conference, Pittsburgh, PA. 

 
Kozlowski, S. W. J. (2015, June). The science of team effectiveness. In M. Hilton & N. Cooke (Chairs), The 

National Academy of Sciences (NAS) report: Enhancing the effectiveness of team science. Panel 
discussion presented at the Science of Team Science (SciTS) Conference, National Institute of Health, 
Bethesda, MD. 

 
Fiore, S. M., & Kozlowski, S. W. J. (2015, April). The science of team science. In S. Stark (Chair), National 

Research Council Reports: I/O psychology impacts at the federal level. Symposium presented at the 
30th Annual Conference of the Society for Industrial and Organizational Psychology, Philadelphia, PA. 

 
Kozlowski, S. W. J. (2015, April). Aligning research with funding agency priorities. In A. Sinclair & D. 

Costanza (Chairs), Applying for and getting grants. Symposium presented at the 30th Annual 
Conference of the Society for Industrial and Organizational Psychology, Philadelphia, PA. 
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Kozlowski, S. W. J., & Chang, C.-H. (2015, April). (Chairs). Team dynamics: Capturing process phenomena 
in extreme teams. Symposium presented at the 30th Annual Conference of the Society for Industrial and 
Organizational Psychology, Philadelphia, PA. 

 
Kozlowski, S. W. J., & Chang, C.-H., Baard, S. K., Pearce, M., Dixon, A. J., & Santoro, J. M. (2015, April). 

Capturing team process dynamics. In W. B. Vessey (Chair), Teams on ICE: Team research in 
spaceflight analogs. Symposium presented at the 30th Annual Conference of the Society for Industrial 
and Organizational Psychology, Philadelphia, PA. 

 
Kuljanin, G., Braun, M. T., Grand, J. A., Chao, G. T., & Kozlowski, S. W. J. (2015, April). Modeling the 

temporal dynamics of team process. In J. A. Grand (Chair), Modeling and simulation in I/O psychology: 
A world of opportunity. Symposium presented at the 30th Annual Conference of the Society for Industrial 
and Organizational Psychology, Philadelphia, PA. 

 
Baard, S. K., Pearce M., Golden S., Harvey, R. P., Karner, J., Ayton, J., Chang, C.H., Kozlowski, S. W. J. 

(2015, January). The dynamics of teamwork on the ice: A multi-year, multi-national effort. Poster 
presented at the NASA Human Research Program Investigators’ Workshop, Galveston, TX. 

 
Binsted, K., Bedwell, W., Caldwell, B., Hunter, J., Kozlowski, S., Miller, C., Roma, P. (2015, January). 

Preliminary results on team function and performance from the Hawaii Space Exploration Analog and 
Simulation (HI-SEAS). In B. Vessey & L. Langdon (Chairs), Behavioral health and performance risk 
assessment. Symposium presented at the NASA Human Research Program Investigators’ Workshop, 
Galveston, TX. 

 
Kozlowski S. W. J., Chang C.-H., & Biswas S. (2015, January). A multi-method approach for capturing 

teamwork dynamics. In L. Leveton & L. Bollweg (Chairs), Behavioral health and performance 
standands. Symposium presented at the NASA Human Research Program Investigators’ Workshop, 
Galveston, TX. 

 
Santoro, J. M., Dixon, A. J., Chang, C.-H., & Kozlowski, S. W. J. (2015, January). A multi-site investigation 

into team dynamics in isolated, confined, extreme environments. Poster presented at the NASA Human 
Research Program Investigators’ Workshop, Galveston, TX. 

 
Binsted, K., Bedwell, W., Caldwell, B., Hunter, J., Kozlowski, S., Miller, C., Roma, P. (2014, October). 

Determining key contributors to the maintenance and regulation of team function and performance on 
long duration exploration missions at the HI-SEAS analog habitat. Presented at the 65th International 
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